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You can work through the course

1

) T

Using This Course

sequentially by clicking the F
button , or by selecting a
from the displayed list.

If you complete a lesson and
need ta repeat it, click the

to return to this screen and ssg
lesson again.

' Descriptions of the pa
the SAP screen, includi
the toolbar. the menu b
and the status bar.
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ANANENENEN

(Reaction)
(Learning)
(Behavior)

(Results)
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